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Summary of UC-Governor Brown long-term funding framework
New revenue
• Four percent annual base budget increases in each of the four upcoming fiscal years ($119.5 million in 201516) and a total of $507.3 million over the next four years. This extends the base budget increases planned for
2015-16 and 2016-17 by two additional years, through 2018-19.
• Nearly $500 million in one-time funding to help pay down UC’s pension liability, to pay for critical deferred
maintenance projects, and to support long-term, capital-intensive energy efficiency projects planned as part of
UC’s sustainability initiative.
Tuition and fees
• No resident tuition increases for the next two years. UC’s systemwide tuition would remain at $12,192 through
2016-17, which would mean six consecutive years of no tuition increases.
• Beginning in 2017-18, resident tuition would gradually increase, pegged to the rate of inflation, which will allow
UC to maintain its robust financial aid program, lower the student-faculty ratio, increase course offerings and
student support services, lessen students’ time-to-degree, and ensure that students and their parents are not
subject to the tuition volatility of the past.
• UC’s Student Services Fee will increase annually by 5 percent ($48) starting in 2015-16 to pay for enhanced
student mental health services and other critical student services.
• President Napolitano is requesting authorization from the Regents at their May 21 meeting to increase
nonresident supplemental tuition by up to 8 percent annually.
• The Professional Degree Supplemental Tuition (PDST) approach adopted by the Regents in November would
remain in effect, except that PDST for the University’s four law schools would remain at 2014-15 levels through
2018-19.
Programmatic innovations to improve student success
• The agreement expands a number of programmatic innovations underway or under development at UC, such
as adopting systemwide transfer pathways, using data to support student success by eliminating course
bottlenecks and improving academic advising, expanding three-year degree pathways, and better utilizing
summer session and conducting a systemwide curriculum review to decrease students’ time-to-degree. It also
includes the university’s plan to ensure that at least a third of its new students enter as transfers.
Pension changes
• The agreement’s $436 million in one-time funding over three years to help UC pay down its pension liability
recognizes the State’s obligation to help support UC’s pension plan.
• In exchange for the pension funding, UC would adopt, upon approval by the Regents, a new pension tier by
July 1, 2016. The new tier, which would affect only new employees hired after it is implemented, would provide,
at the employee’s election, either:
o A defined benefit plan with a pensionable salary up to the California Public Employees’ Pension Reform Act
of 2013 (PEPRA) cap (currently $117,020), plus a supplemental defined contribution plan for certain
employees, or
o A defined contribution plan.
• As with the pension reforms UC has already enacted, the additional pension reforms would be subject to
consultation with Regents, faculty, staff, union leaders and other stakeholders.
• Currently, the vast majority of UC’s comparator institutions offer employees only a defined contribution plan,
rather than a defined benefit plan. A potential hybrid approach that combines a defined benefit and a defined
contribution plan would offer future UC employees an attractive combination of security and portability.
• The $436 million in one-time funding, combined with internal financial management strategies, will enable UC to
buy down its pension liability, reducing employer contributions for State-funded positions on an ongoing basis.
• UC will continue to pursue pension funding from the State to mirror the support it provides for the retirement
benefits of California State University employees.
For more information about the funding framework, go to budget.universityofcalifornia.edu

